RINGLAND PARISH COUNCIL

Health and Safety Policy

General Statement of Policy

Our policy is to provide and maintain safe and healthy working conditions, equipment
andsystems of work for our employees and volunteers, and to provide such information,
equipment, instruction, training and supervision as they need for this purpose.

Our policy is to provide and maintain safe facilities for the public.

The allocation of duties for safety matters and the particular arrangements which we
willmake to implement the policy are set out below.

The policy will be kept up to date, particularly as the Council's activities change in nature
and size.

Responsibilities

Overall and final responsibility for health and safety in the Council and for compliance
withthe Health and Safety at Work Act and Regulations made under the Act and the
Occupiers Liability Act is that of the Council. The Clerk is responsible for this policy being
carried out.

Employees and volunteers have the responsibility to help to achieve a healthy and safe
workplace and to take reasonable care of themselves and others.

Whenever an employee or Councillor notices a health or safety problem which they are
notable to put right, they must inform the Clerk.

Employment of Contractors
The notes to be given to contractors are attached as appendix 1.

Reporting and Recording Accidents
Accidents shall be reported to the Clerk who will record them.

Adopted March 2024
To be reviewed September 2026
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Appendix 1
Notice to Contractors

For Ringland Parish Council to comply with Health and Safety Legislation, alloutside
contractors employed to do work are to be made aware of the expected requirements
related to health and safety. A contractor accepting a contract from the Council shall be
deemed to have agreed to comply with the following requirements:

As a contractor, you will supply and ensure that your employees wear and use protective
equipment or anything provided in the interest of health, safety or welfare of any of the
relevant statutory provisions.

You and your employees will conform, in all respects, to legal duties and responsibilities
as laid down by the Health and Safety at Work Act 1974, and relevant statutory
provisions.

The Council will retain the right to stop any operation and or equipment, or the action
of any of your employees if it is considered that there is a hazard to the safety or health
of employees or others. The Council will not accept any responsibility for any increased
costsarising out of such action. In the event of the Council taking this action, your site
representative will be notified verbally and will have confirmation in writing by the
Council’s representative to order such a stoppage.

The council will be indemnified by you or your insurers in respect of any claims, costs or
expenses arising out of any incidents involving you or your employees.

The Council may notify an inspector, appointed under the Authority of the Act, of any
breach of the Regulations.

RPC Health and Safety Policy Page 2 of 2



